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⼩柴 等  
 
 本 DISCUSSION PAPER は、所内での討論に⽤いるとともに、関係の⽅々からの御意
⾒を頂くことを⽬的に作成したものである。 
 また、本 DISCUSSION PAPER の内容は、執筆者の⾒解に基づいてまとめられたもの
であり、必ずしも機関の公式の⾒解を⽰すものではないことに留意されたい。 
The DISCUSSION PAPER series are published for discussion within the National 
Institute of Science and Technology Policy (NISTEP) as well as receiving comments from 
the community. 
It should be noticed that the opinions in this DISCUSSION PAPER are the sole 
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A survey on the actual status of the recruitment guidelines for academic jobs
Research-Unit for Data Application,
National Institute of Science and Technology Policy (NISTEP), MEXT
ABSTRACT
We conducted a simple survey on the actual status of application requirements (required documents)
for research jobs with the aim of understanding “what indicators are currently emphasized in the career
development of researchers”.
Although there are some points to be noted, such as the fact that overseas job information is mainly
biased toward North America, we were able to obtain some knowledge about the actual situation in
Japan and overseas. Specifically, we found that many Japanese job o!ers emphasize evaluation indices
such as Impact Factor and h-index compared to overseas job o!ers. In addition, the tendency that
commercial article databases are specified to standardize the indexes was also confirmed. On the other
hand, in the scope of this survey, reference letters seem to be highly important in overseas calls.
These results are important in considering the domestic human resources market. (1) When consider-
ing the domestic human resource market, research evaluation indicators may have a significant impact
on promotion, etc., and a certain amount of attention should be paid when designing the research
evaluation system. (2) When considering the international flow of human resources such as brain
circulation, it is important to design a system that takes into account the possibility that the evaluation
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侓瞬皑呾 (♧┫EBPMEvidence-based Policy Making) 塌茣ס䒣ⵊֿ寛׾ַי׿׼״ր睗 6 劻
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2021גױ 䌑 6 劓 11 傽免掾ذ٭ظיַֽמ⹺겏׷⮔卥؅珡םֹ׻׾׋锺笴ס阾鼥ע锶׿׼
ַם
2.3 姲☔䗯㕔מتل٭ئ꞊׾׌遨餉
杅מ嶮㜽ס煝疴舓⪪Ⳬ䝠㖥ףֻכגעיַחמعؕئסTimes Higher Education Un"obs ׷(5






















銨 1 䗎Ⳬ剹꿔ꫀꅙ靣┪⛺ 60⚂
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緷ס阾鼥מ갾י׊Web of Science׷ Scopusםֹ׻ס㝕䩘⮂曫獗ס DBמꫀ׾׌阾鼥ֵֿ׾⪪Ⳬ
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雗׷┮㴻⫵雗ײס⯸ꯙ׾׌䕋יז “Three References”, “Two References” ׿׈┪阛מ栃皑עלם
׾׌מ㸯倀㲻י׬׌עיַחמ蝠㲻גױ׾
篙卸؅銨 ׌獏מ5
銨 5 Researchיַֽמ Statement, Teaching Statement כ׾劂ֻײ鞅מ煝疴侷芌׿ב׿א؅
JREC-IN Portalמꁿַ곰㎪宜ֿ⛠ֻ׾┞偙ך⪢✄溷מ䱿赐枱 (Reference Letter)؅锡寛׾׌⪪
Ⳬֿ㝂ַמֹ׻锶׾׿׼┪⛺ הֹס⚂20 ע⚂8 Referenceמꫀ؅׼׿׆ךס׵׾׌⻉砯כ׾׌
Coverכ⚂4,082 Letterס锡寛俙4,389⚂מꁿַ寊徙9׾ֵך)
勓銨ַםמ镸掾עי׊כ㝂坎䙎 (Diversity) 䌐䙎䌐瞏䙎⪫׷ (Equity, Equality) ׾׌ꫀמ
Statement؅锡寛ֿס׵׾׌┞㴻俙镸㷋ג׿׈ףֻכגDiversity, Equity, Equalס־׿׍ַס倀
9) ֽם JREC-IN כ׾׌ع٤ؗ؜؅Ⳬ⪫׳⻻؅ր攍⚶ցעׂ׊׵ր䱿赐ցךذ٭ظס 937 ⪫׳⻻؅ր㺿婹剹ցך⚂
Ⳬ俙 1,851 כ׾׌婞锺ⵊך⚂ 50.6% AJO׾ֵך ׵מ阾♧㜽┪ע Reference Letter מⷃ筙׽ֵֿס׵׾׌ꫀמ
րReferenceց؅⻻׳⪪Ⳬכ׾׌ع٤ؗ؜؅ 4,781⚂“Application Materials Required”ס꽃潨ֵֿ׾ 婞锺ך⚂6,226
ⵊכ׾׌ ׾ֵך76.8%
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銨 עⳫ⪫׾阋⹳ֵֿיַחמCitationכ׾ײ؅6 124⚂Impact Factorס׫阋⹳ֵֿ׾⪪Ⳬ׵
כ׾׌嬟鼛כJREC-IN׾ֵךל׮⚂11 1/3瓦䍲׽ם־ך㸴ַⷦם骭׾ַֻכגױ塌ꫀ俙ך
10) 剹꿔ⷃ⛺״ג׾ֵך┞סח⪪Ⳬך Diversityכ Equityס Statement׿ב׿א؅锡寛כ׾׌ ׾׿׈ع٤ؗ؜2
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鉿גזעך׆׆銨 יⲎֻמ꽃潨ס7 2021䌑 6劓 11傽免掾ךعؕئ⻄יַֽמꫜ镣׾׀ך⪪
Ⳬ俙 (Total)כ CV/Vitae؅ꃯⲎ׾ַי׊CV/Vitaeע銨 סⳫ⪫׾阾鼥ֵֿס坎䗎Ⳬ剹꿔⻎כ3
♣槏㜟俙י׊כ䱰氠ג׊
銨 銨כ׾锶؅8,9,10 7⻎坎؅⻔⥰ס锶׾׀ךֿכ׆׾
































מ׽؂♣גז־⮔ֿכ׆ Reference Letter ✄阋⹳俙蔦עיַחמ㝂ַ䑛氠俙ֿס׵׾״寛؅









עיַחמJREC-IN׍ױ 2021䌑 6劓 4傽免掾؅ײסذ٭ظס闋卥׾ַי׊┞偙AJOע 3
䌑⮔؅ذ٭ظס闋卥׽ֽי׊劻ꪨֿ㝕ׂ׀沌׾ם
⚂俙עך AJOע䌑ֵ׽ג俙ⶨ⚂מ㸐י׊ JREC-INע䌑䓜׽ג ꆻㅰ嬎עAJO׾鱳ֻ؅⚂┧2
脝ֻ؅嬟椙ס煝疴脢☭⺚סך傽稌ֿ׾ַֻכعؕئⳫ䝠㖥⪪ꪛ⪫ג׊כ䖥╚؅ⵌ稌י׊׼־✄
כ׾ AJOס䲔鼥俙ע嚋י״㸴׾ַֻכַםꫀꅙי׊嶮㜽׵ך╚סⵌ稌╚䖥ך㝕تؓؕفם׀




































11) 蝠㎼כ׾ֵך❛ס jobs.ac.uk ֿ CV /䭰ⷁ剹https://www.jobs.ac.uk/enhanced׾׌ꫀמ偙׀剹סלם
careers-media/how-to-apply-for-an-academic-job-ebook.pdf؅ 溪 鉿 ׊ י ַ ג ׽ vitae.ac.uk כ
ꅙ䶏י׊䗎Ⳬס♐偙מלםꫀ׷ص٤ط٤ؤ׾׌⪽✄溷ם CV .https://www׾ַי׊ꪛ⪫؅לם❛ס
vitae.ac.uk/researcher-careers/pursuing-an-academic-career/applying-for-academic-jobs 
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